EIT Gender Equality Action Plan 2025-2027

1st Overarching objective: Strengthening the role of the EIT in the European innovation landscape in promoting gender equality

Thematic area

Innovation

Business Creation
&Acceleration

Objective Activity Results Indicators Timeline
EITKICs Innovation Calls for Proposals include as a
3 P EITKICs - implementation and reporting
recommendation gender-balanced teams at all
gend teams, atthe decision-making level, as a s v
inEITKICs Calls for Prop: : EITOPS1, external experts - Calls Y
monitoring and evaluation
and toincrease icipation of
" EITKICs - implementation and reporting
'women in innovation programmes. 5 5
) ) (Annual Gender Mainstreaming Report on
Possible measures examples include: . 5
Strategies and actions/measures
Active outreach to and recruitment of women innovators, through tailored implemented to ensure gender balance
1. Increase participation of women L 3 o ¢ EITKICs have quality strategies and Action Planin  |and
in the EIT KICs innovation communication channels, and targeted marketing activities. » . . . A
place, with sector-relevant KPIs and targets, to incorporation of gender dimension in the
programmes to 30% . . ) . . ) . o . increase participation of women in innovation EITKICs innovation, business creation,
Gender bias/ Diversity & inclusion/gendered innovation trainings for selection . ) ) Annually.
anels, innovation leads, advisory boards, expert groups and supported start-ups. programmes. The Action Plan s and - and resuls of Participation target
P ’ . vy » expert group PP ps. annually reported on. these actions. (GMR) i rSached & 8
5 5 . 5 N KPI reporting [EITHE04.1/gender] Y
Gender-balance in selection panels, evaluation committees, advisory boards. 2027

Inclusive innovation programmes design - taking into consideration, in relevance
with the KICs business strategy, broader diversity dimensions, intersectionality.

Gender-budgeting. Setting-up sector/KIC relevant KPIs/targets for the percentage
of budget dedicated to support women innovators. Monitor and report on it.

30% of EIT KICs start-ups created off/for innovation
have woman CEO/Owner [KPI EITHEO4.1/gender] by
December 2027

EITIES Gender Equality Lead, IES
Innovation Lead - GMR assessment and
steering exchange of knowledge and good

EITOPS1 - KPIs/gender

2. Ensure that EIT KICs-supported
innovations, unless specified
otherwise in the topic description,
incorporate gender dimension

gender into EITKICs Calls for Proposals as

KIC Innovation Calls for Proposals, unless specified

obligatory, award criterion, unless specified inthe topic

Where relevant, include intersectionality, diversity & inclusion.

inthe topic description, include
incorporation of gender dimension as an
obligatory/Award criterion.

EITKICs - implementation and reporting

EITOPS1, external experts - Calls
monitoring and evaluation

Annually as of 2026

Monitor and report on KIC most impactful good practices and success stories
on increasing participation of women, and bringing gendered innovation to the
market, including on the KIC- supported collaborative innovation projects,
focusing on women and/or FemTech topic areas and/or conditions
disproportionately impacting women.

Annual EITKICs Gender Mainstreaming Report
includes information on the most impactful good
practices and success stories on increasing
participation of women and bringing gendered

i to the market.

Key figures and selected good practices are
included in the "EIT KICs Impactful Innovation
guide".

EITKICs - Implementation and reporting

EITIES Gender Equality Lead, Innovation
Lead - GMR assessment and steering
exchange of good practices

Annually

3. Increase participation of women
in EITKICs business creation and
acceleration programmes to 35%

gender inclusive design, as an award
criterion in EIT KICs Business Creation and Acceleration Calls for Proposals.

EITKICs Business Creation & Acceleration Calls for
Proposals include gender mainstreaming, inclusive
programme design, as an award criterion.

EITKICs - implementation and reporting

EIT OPS1, external experts - Calls
monitoring and evaluation

and to gend rt
to investment.
Possible measures examples include:

At scouting phase active outreach to women-led startups.

Gender-balanced and gend trained i

committee.

During the selection: higher scoring for women-led, gender-balanced start-ups on
the "team"” criterion.

this process,

T of gender-disagg|
reporting progress.

data, tracking and

EITKICs have quality strategies and Action Plan in
place, with sector-relevant KPIs and targets, to
ensure gender smart approach to investment. The
Action Plan is monitored and annually reported on.

35% of the EIT KICs supported start-ups and scale-
ups have woman CEO/Owner [KPI
EITHEO3.1/gender]

Annually, as of 2026

EITKICs - implementation and reporting
(GMR); KPI reporting [EITHE03.1/gender]

EITIES Gender Equality Lead, Business
Creation & Acceleration Lead: assessment
and steering exchange of knowledge and
good practices

OPS1: KPIs/ gender

Annually.
Participation target
to be reached by
2027

and expend the EIT Community SUPERNOVAS programme to bridge
gender gaps in entrepreneurship and investment.

SUPERNOVAS Women Investor Network has
minimum 400 Members by 2027.

Minimum 800 women undergo SUPERNOVAS
investment and entrepreneurship trainings by 2027.

EITKICs participating in SUPERNOVAS:
implementation

EITIES Cross-KIC Officer - steering and
monitoring

Annually, target by
2027

Monitor and report on KIC impactful good practices and success stories on
increasing participation of women, gender-smart investment, and inclusive

creation & prog design- taking into consideration, in
relevance with KIC business strategy, broader diversity dimensions,
intersectionality.

Annual EITKICs Gender Mainstreaming Report,
includes information on impactful good practices
and success stories on gender mainstreaming,
inclusive programme design, in EITKICs Business
Creation and ion P

EITKICs - Implementation and reporting
(GMR)

EITIES Gender Equality Lead, Business
Creation & Acceleration Lead - GMR

Key figures and selected good practices are
included in the "EITKICs Impactful BC guide".

and steering exchange of good
practices

Annually




4. Ensure gender-balanced
participation in EIT KICs-labelled
education, and in non-labelled
programmes and trainings
[representation of either women or
men not falling below 40% as a

and toincrease of

women in education programmes.

Possible measures examples include:

Active outreach to women (in case of women-dominated programmes - men),
through tailored and targeted activities.

Gender bias/ Diversity & inclusion, gendered education trainings, for education
leads, advisory boards, expert groups.

parity 1

design - taking into consideration, in relevance
with the KICs business strategy, broader diversity dimensions, intersectionality.

EITKICs have quality strategies and Action Plan in
place, with sector-relevant KPIs and targets, to
ensure gender smart approach to education. The
Action Plan is monitored and annually reported on.

Minimum 40% women and men in the EITKICs -
labelled education, and non-labelled programmes
and trainings [KPI EITHE07.4], [KPI EITHEQ7.5], [KPI
EITHE08.1]

EITKICs - implementation and reporting
(GMR); KPI reporting [KPI
EITHEO7.4/gender], [KPI
EITHEO7.5/gender], [KPI EITHEQ8. 1/gender]

EITIES Gender Equality Lead, Education
Lead: GMR assessment and steering

exchange of knowledge and good practices

OPS1: KPIs/ gender

Annually

Strengthen and expand the EIT C Girls Go Circular P

100,000 girls trained by 2027 [KPI EITHE08.1]

EIT Community GGC - implementation

EITIES Cross-KIC Officer - monitoring and
steering

Annually, target by
2027

EITKICs Education Calls for Proposals include

EITKICs - implementation and reporting

Institutional
transformation

inclusive design, and il of gender dil of gender dil into
into education content, as award criterion in all EIT KICs Education Calls for content, and inclusive programme design, as an Annually, as of 2026
» o ) o - progl ” g- ) EIT OPS1, External experts - Calls ¥
Proposals, unless specified otherwise in the topic description. award criterion, unless specified otherwise in the o .
) - monitoring and evaluation
topic description.
5. Ensure that EIT KICs education
programmes incorporate gender Annual EIT KICs Gender Mainstreaming Report . .
di " . L . EITKICs - Implementation and reporting
imension . . N includes quality information on the most successful
Monitor and report on KIC impactful good practices and success stories on ofinclusive design
i der-bal in i i of gender " " . el e EITIES Gender Equality Lead,
) o ) ) ) ) ) and incorporation of gender dimension into
dimension into education content, and inclusive education programme design- e e s IES Lead - GMR and |Annually
taking into consideration, in relevance with the KICs business strategy, broader . steering exchange of knowledge and good
diversity dimensions, intersectionality. ractices
v 1y Key figures and selected good practices are featured P
on EIT Campus online.
and to increase par of
women in the EITKICs decision making.
Possible measures include:
. o " . . . . EITKICs-implementation and reporting
Gender as a ranking criterion for candidates with equal scoring. Minimum 40% women and men in the EITKICs A "
6. Ensure gender-balanced decision making (EELL
EITOPS1 - monitorin,
participation in EITKICs decision | Targets for % of women on short lists for all decision making positions. E
making at all levels [representation
of either women or men not falling |Gender-bal d, gender bias trained selection panels.
below 40% as a parity threshold]
Use of tailored communication and marketing channels
EIT maintains a gender equality KPI for KIC
. - N N L N . N governance and management to ensure EITHoU Supervision & Monitoring, EIT
EIT incentivizes increasing participation of women in EITKICs decision-making. N Annually
of gender at all by EITGB
levels.
Improve Gender Equality Plans (GEPs), including strategies and measures to
ensure inclusive, empowering environment for all.
GEP aspects to reflect on include, but are not limited to:
Incorporation of gender dimension into EIT KIC Strategic and Planning documents, 5 5 . 5
L . N o EITKICs have published on their websites quality
and inall areas of including ) ) . ) )
) 5 N . Gender Equality Plans, with SMART KPlIs, [EITKICs - and reporting
education, business creation & acceleration programmes. —
7. Ensure inclusive, empowerin; " a i
P 4 The GEPs is annually monitored and reported on. EITIES Gender Equality Lead - GMR Annually

working environment for all

Awareness raising and capacity building, including a nnual diversity & inclusion/

bias/ anti:
training for staff & decision-makers.

Flexible working hild. services, and other

support staff in combining professional and carrying roles.

Monitoring and combating gender pay gap.

Quality sex/gender disaggregated data is collected
for all programmes.

assessment and steering exchange of
knowledge and good practices

Strategic
partnerships for
gender equality

8. Build impactful partnerships for
gender equality in and

Expend cooperation with the EUIPO on women IP rights, including
raising, and IP trainings for women entrepreneurs and innovators from the EIT
Community.

300 women and il
from the EIT Community attended EUIPO
workshops/trainings on IP rights.

EITKICs - coopeartion with EUIPO on IP
trainings/awareness raising

EITIES, Gender Equality Lead, Education
Officer leading on the MoU with EUIPO -
steering cooperation between the EITKICs
and EUIPO

Annually, target to
be reached by 2027

entrepreneurships in all EIT
Community sectors by 2027

Continue with EIC on Prize for Women Innovators.

European Prize for Women Innovators is
implemented annually.

European Prize - C&E Unit

Annually




Annual EITKICs Gender Mainstreaming Report
includes information on KIC partnerships for gender
equality with key organisations and networks across
Europe (partner organisations, cooperation frame,
impact).

EITKICs - monitoring and reporting (GMR)
EITIES Gender Equality Lead - GMR
assessment, steering exchange of
knowledge and good practices

EITKICs build partnerships for gender equality in innovation and entrepreneurship
with key organisations and networks across Europe.

9. Increase awareness of the EIT
(T TLIGENT community activities, results, and
for diversity & impact on gender equality, women
& Minimum 40% women on speakers lists and in panel
discussions at all EIT and EITKICs events.

inclusion in women ip & i i fon/ diversity
Europe and beyond &inclusion topics into key EIT and KICs events, by, for example: including
th i L di ion; adding WEL/D&I tions f lists; i o . . . EIT C&E - impl itation for EIT ke
erv?t|c ;‘)ane discussion; adding .& qIUes |uns_ or panelists; ensuring Briefings for all key events include speaking points @ Im'_: er.nen ation ur‘ ey
participation of WEL/D&I experts/ champions in speaking roles at key events; " o events, monitoring and steering KICs
on gender equality/ women entrepreneurship &

adding WEL/D&l speaking points to briefings for high level speakers. \eadership/ D&I. communication

EITKICs - Implementation and reporting




Objective

Activities

EIT Gender Equality Action Plan 2025-2027

2. ENSURING GENDER EQUALITY AT THE EIT, INCLUDING GENDER BALANCED REPRESENTATION IN EIT STAFF AND

Results Indicators

MANAGEMENT
Responsible(s)

Timeline

1. Ensure gender-
balanced
participation among
the EIT Staff, with a
special focus on
managerial positions.
[Representation of
either women or men
not falling below 40 %
as a parity threshold]

candidates with equal scoring.

Maintain gender as a ranking criterion for

Minimum 40% women and men in the EIT
Management.

Minimum 40% women and men at all levels among
the EIT Staff by 2027.

EIT Director HoU

Administration

Annually

2. Ensure relevant
expertise and
resources for gender
mainstreaming within

the EIT

Ensure that EIT selection panels are EIT selection committees members have HoU Administration Annually
gender-balanced and undergo undergone diversity & inclusion, unconscious bias
unconscious bias training training.
EIT selection committees are gender-balanced.
Maintain the position of the EIT Gender  [EIT has appointed Gender Equality Lead, with EIT Director Heads [Annually
Equality Lead, and include contribution [relevant expertise and time allocation to effectively |of Departments
to the implementation of the EIT GEP in |coordinate and monitor the implementation of the  |Heads of Units
annual objectives and performance EIT Gender Equality Plan, and lead the work on
mechanisms of selected EIT Staff, gender mainstreaming.
allocating relevant time and resources.
Selected EIT Staff's annual objectives include
contribution to the work on gender equality, and the
implementation of the EIT Gender Equality Plan in
respective areas.
Ensure incorporation of gender EIT Strategic and Planning Documents, as well as EIT Director, Heads of Annually
dimension into EIT Strategic and Monitoring Processes, incorporated gender Departments, Heads of Units
Planning documents, and monitoring dimension.
processes. EIT Gender Equality
Lead/external gender expert -
content support
Organize a gender mainstreaming EIT Management and Staff have completed gender  [HoU Administration: By 2027
workshop by 2027. mainstreaming workshop. organisation, procurement,
trainer selection.
EIT Gender Equality Lead -
content support
Conduct Diversity & Inclusion Survey, in |EIT Staff and Management participated in the EUAN |EIT Director, Heads of Q12025
cooperation with the EUAN. D&l Survey. Departments, Heads of Units




3. Ensure inclusive,
empowering working
environment for all

aspects are incorporated into
onboarding sessions for new Staff.

Equality Policy and Action Plan as part of their
onboarding.

organisation

EIT Gender Equality Lead -
content support

Organise a diversity and inclusion/ EIT Staff and Management have completed HoU Administration: By 2027
gender equality/ anti-discrimination/ D&l/gender equality/anti-harassment/anti- organisation, procurement,
anti-harassment training by 2027. discrimination training. trainer selection.

EIT Gender Equality Lead -

content support.
Diversity & Inclusion, gender equality New EIT Staff receive information on the EIT Gender |HoU Administration - Annually




